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Centre for Simulation-Based Learning
Simulation scenario template v6.0

	Title:


	Case Number & Name:


	Brief description:


	Operational setting (Environmental description – eg, ICU, ER, OR):


	Target learners (professions, levels):


	Original Author(s):

	Date of original case creation: 



	Revising Author(s)

	Date(s) of revision: 



	Reviewed and Approved by:

	Date of review:



	Educational objectives 

 

	Primary objectives (MD, RN):

	CANMEDS

1. Medical expert 

2. Communicator

3. Collaborator

4. Professional

5. Manager

6. Health Advocate

7. Scholar

Safety Competencies

1. Culture of Safety

2. Working in Teams

3. Communicating

4. Managing Risk

5. Human Factors

6. Adverse Events



	Secondary objectives (MD, RN):
	

	Progression of Scenario  



	Environment (OR, ICU, etc; include equipment needed):


	Pre-briefing for Learners:



	Notes to instructor (Key points, potential error paths, potential complication paths, program bugs):


	Notes to operator:



	Notes to Confederates:



	Special considerations:


	Debriefing plan (Debriefing Materials, Facilitating questions): 



	Required faculty areas of expertise (eg., airway management, conflict resolution):


	Additional notes:



Interprofessional Briefing guide:

CANMEDS Competencies:

Learning objectives for this scenario should be articulated for each group of learners by using either the RCPSC CANMEDS competency framework, or alternate model as appropriate for the target population.

1) Medical expert 

2) Communicator

3) Collaborator

4) Professional

5) Manager

6) Health Advocate

7) Scholar

Safety Competencies

Learning objectives for all participants should also be defined using the CPSI Safety Competencies framework;

1) Contributing to a Culture of Patient Safety

2) Working in Teams for Patient Safety

3) Communicating Effectively for Patient Safety

4) Managing Safety Risk

5) Optimizing Human and Environmental Factors

6) Recognizing, Responding and Reporting Adverse Events

CRM Principles:

1) Leadership

2) Task delegation

3) Closed loop communication

4) Shared mental model

5) Monitor and crosscheck

6) Decision making

7) Conflict resolution

8) Dealing with hiearchy
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